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Busy school year ushers in teacher evaluations, new mandates, facility improvement plan 

The start of the new school year is a time of great anticipation. Last week, Williamsville schools welcomed 
back over 10,300 students and among them are members of the Class of 2025 who are just beginning their 
“full time” school careers.  Whether your child is in kindergarten, a high school senior or somewhere in 
between, the new school year marks a beginning filled with promise and expectation. 
 
Throughout the summer, we were busy completing community-approved facility work across the district. 
Some schools were closed for several weeks and I want to thank the public and our employees for their 
patience in dealing with the inconvenience caused by the construction.  We are developing a new capital 
project to address priority safety issues and remaining infrastructure needs in our schools.  Because of the 
district’s long-range debt plan and available state funding for school facility projects, the proposed plan will 
have no local tax impact. Rather, it will funnel state tax dollars back to our community.  A public vote will be 
held December 4.  More information about the capital improvement proposal is available at 
www.williamsvillek12.org.  
 
In other matters, this year we are required to implement important aspects of the state mandated Annual 
Professional Performance Review Plan (APPR) for teacher and principal evaluations.  Williamsville’s APPR plan 
is one of the first in Western New York to win state approval. I would like to thank all those who were involved 
in tackling this monstrous task including our teachers and principals who worked with us to develop a 
workable plan in a timely manner.  
 
Several other new mandates also take effect this year addressing school lunches, concussion management, 
and bullying.  Notably, the new Dignity for All Students Act (DASA) took effect July 1 and raises the bar for 
public school districts on how we handle bullying complaints and how we are working to eliminate those 
complaints altogether. The new legislation seeks to provide students with a safe and supportive school 
environment free from discrimination and harassment by peers and by school personnel. Designated staff 
members in each of our schools will serve as DASA coordinators. These individuals have been specially trained 
and will be responsible for addressing and reporting incidents in their buildings.  In addition, all staff members 
will participate in training sessions in order to raise awareness, develop strategies for prevention, and learn 
how to effectively respond to incidents. 
 
Finally, there has been a great deal of public discussion and conjecture about my decision not to reappoint Al 
Monaco as varsity basketball coach at South High School. It has been suggested that my decision regarding Mr. 
Monaco was simply an act of caving in to unwarranted and unjustified parental pressure. I can assure you that 
the easier decision in this case would have been to continue the status quo. I did not make this decision lightly 
nor was it made without due diligence.  As someone who has had a life-long association with the game of 
basketball, I understood the seriousness of the matter as well as the consequences of any action taken. As 
Superintendent of Schools, it is my responsibility to make decisions in the best interests of our students. I 
believe the determination in this case is also in the best interest of our athletic program at South High School 
moving forward.  
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